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CHANGE OF 
ADDRESS? 

If you are planning on moving 
or changing your address, 
please contact NACS so we 
may update our mailing list. 
Send an email to: 

gghosen@nacswny.org 



Every year, Child Abuse Awareness 
Month is observed in April to rec-
ognize the efforts made by our 
communities and families in 
bringing up this issue in front of 
the world. Did you know that eve-
ry one out of seven children in the 
U.S has experienced physical and 
sexual abuse? During this month, 
as well as the whole year, citizens 
are encouraged to raise the issue of 
child abuse and the well-being of 
children and families around the 
country. 
 
History of Child Abuse Awareness 
Month 
The first National Child Abuse 
Awareness Month was declared by 
President Jimmy Carter in 1979. 
The declaration was given through 
the efforts of Childhelp founders 
Sara O’Meara and Yvonne Fedder-
son. 
 
After four years, April was formally 
established as the Child Abuse Pre-
vention Month by President 
Ronald Reagan. The U.S Depart-
ment of Health and Human Ser-
vices requests the communities to 
actively take part in preventing 
child abuse and be supportive of 
the well-being of families. The fed-
eral government of the United 
States gives funds in support of 
child abuse cause. 
 
According to a report, 646,000 
children became the victims of 
child abuse and another 1580 chil-
dren died due to child abuse. It 
was also found that most of the 
cases could have been prevented 
through community support and 
programs. 
 
In reality, four million referrals are 
sent to Child Protection Services 
agencies showing concerns of 

abuse involving over six million 
children. 
 
Child abuse was first recognized 
in the twentieth century. The 
cases of child abuse are found 
more in developed countries ra-
ther than in developing coun-
tries. However, children have 
been beaten and physically 
abused for thousands of years, 
due to the belief that a child is a 
property of a parent. 
 
Child Help 
The year is 1982 and although 
child abuse had received some 
media and political attention 
already, Sara O’Meara and 
Yvonne Fedderson were deter-
mined to continue the fight 
against child abuse. Every time 
they were able to look into the 
eyes of a child the organization 
saved, it was only a reminder of 
all the other children that still 
needed their help. 
 
With this continual dedication, 
the first national toll-free hot-
line, 1-800-4-A-Child, was im-
plemented by Children’s Village 
USA. The hotline still operates 24 
hours a day, seven days a week 
and offers a wide variety of sup-
port resources from professional 
crisis counselors. 
 
The addition of the hotline was a 
huge step forward for the Chil-
dren’s Village USA, as it gave the 
organization the ability to help 
children across the country. 
 
Due to the success of the hotline, 
the Childhelp National Child 
Abuse Hotline expands in 1990, 
adding a computerized tele-
phone system capable of han-
dling up to 5 million calls a year! 

 
“Because one concerned person recog-
nized the signs of abuse and called the 
Childhelp National Child Abuse Hot-
line; because investigators got in-
volved and discovered the truth; and 
because Childhelp was there to fast-
track intervention and treatment, 
Zachary didn’t become a statistic.” 
--Anonymous-- 
 
In 2007, Childhelp celebrates the 
25th Anniversary of the Childhelp 
National Child Abuse Hotline, 
1-800-4-A-CHILD (1-800-422-
4453). 
 
Then in 2016, the Childhelp Na-
tional Child Abuse Hotline opens a 
second office in Washington D.C. 
as the hotline expands texting ser-
vices. 
 
Two years later the Childhelp Na-
tional Child Abuse Hotline pilots 
online webchat services across Ari-
zona, wins multi-year, multi-
million-dollar innovation grant to 
expand and research chat and text 
capabilities. 
 
The Childhelp National Child 
Abuse Hotline is dedicated to the 
prevention of child abuse and has 
given assistance to more than 2 
million help seekers. Serving the 
U.S. and Canada, the hotline is 
staffed 24 hours a day, 7 days a 
week with professional crisis 
counselors who—through inter-
preters—provide assistance in 
over 170 languages. The hotline 
offers crisis intervention, infor-
mation, and referrals to thousands 
of emergency, social service, and 
support resources. All contacts are 
confidential. 
 
Child Abuse Awareness Month 

(Continued on page 4) 
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Child Abuse Awareness Month – April 2025 
submitted by George T. Ghosen, Editor 

https://www.childhelphotline.org/
https://thelosangelestribune.com/2024/09/10/a-lifetime-of-compassion-and-advocacy-sara-omeara-and-yvonne-fedderson-honored-with-the-presidents-volunteer-service-lifetime-achievement-award/
https://thelosangelestribune.com/2024/09/10/a-lifetime-of-compassion-and-advocacy-sara-omeara-and-yvonne-fedderson-honored-with-the-presidents-volunteer-service-lifetime-achievement-award/
https://childrensvillage.org/
https://childrensvillage.org/
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FAQs 
What are the four types of child 
maltreatment? 
The four types of abuse are phys-
ical, sexual, emotional, and ne-
glect. 
What is the most difficult kind of 
abuse to substantiate? 
The most difficult kind of abuse 
to substantiate is verbal abuse. 
What type of abuse is the hardest to 
detect? 
Emotional abuse is often mixed 
with other forms of abuse and is 
hard to detect. 

 
How to Observe Child Abuse 
Awareness Month 

1. Encourage children to speak up 
against child abuse 
Encourage your children or the 
children living in your commu-
nity to speak up if they have 
been mistreated or sexually 
abused. 

2. Promote prevention of mistreat-
ment of children 
Promote the prevention of 
child abuse through social me-
dia or webinars. 

(Continued from page 3)  
Why Do We Observe Child Abuse 
Awareness Month 

A. It helps to predict child abuse 
signs 
Child Abuse Awareness Month 
helps in making us learn about 
the signs of child abuse. It lets 
us study the behavior of an 
abused child. 

B. Every child deserves a safe child-
hood 
We believe that every child 
should have a secure child-
hood. Child Abuse Awareness 
month emphasizes greatly on 
protecting our children from 
mistreatment of any kind. 

C. The children grow up to become 
good human beings 
Children who have experi-
enced a safe childhood grow 
up to become happy and well-
behaved 

 
Child abuse casts a shadow the length 
of a lifetime. 
--Herbert Ward-- 
 
Resources: 
National Today 
Childhelp  

3. Volunteer to work for child abuse 
protection organizations 
Find out about the organiza-
tions working for child abuse 
prevention and contribute to 
helping this cause on your 
part by working for them. 

 
5 Interesting Facts About Child 
Abuse 

1. It causes many problems 
Victims of child abuse are at 
a risk for emotional, physical, 
relationship problems. 

2. There are various types 
Common types of child 
abuse include emotional 
abuse, physical assault, and 
sexual assault. 

3. Alcohol abuse is a big contribu-
tor 
Parents abusing alcohol and 
drugs are more likely to ne-
glect and abuse their chil-
dren. 

4. Abuse causes social problems 
Abused children are not able 
to express emotions safely. 

5. It has the same rates among all 
genders 
Boys and girls face similar 
rates of child abuse. 

National Infant Immunization Week: April 21 – 28 
submitted by George T. Ghosen, Editor 

National Infant Immunization 
Week (NIIW) is an annual ob-
servance to highlight the im-
portance of protecting infants from 
vaccine-preventable diseases and 
celebrating the achievements of 
immunization programs and their 
partners in promoting healthy 
communities. NIIW is observed 
during the last week of April. The 
exact timing varies slightly from 
year to year as we attempt to avoid 
potential holiday schedule con-
flicts. 
 
NIIW is recognized as part of 
World Immunization Week 

(WIW), an initiative of the 
World Health Organization 
(WHO). During WIW, all six 
WHO regions, including more 
than 180 Member States, territo-
ries, and areas, will simultane-
ously promote immunization, 
advance equity in the use of vac-
cines and universal access to 
vaccination services, and enable 
cooperation on cross-border im-
munization activities. 
 
NIIW provides an opportunity to: 
 Highlight the dangers of vaccine

-preventable diseases, especial-
ly to infants and young children, 
and the importance and benefits 

of childhood immunization 
 Educate parents and caregivers 

about the importance of vac-
cination in protecting their 
children from birth against 
vaccine-preventable diseases 

 Focus attention on immuniza-
tion achievements and cele-
brate the accomplishments 
made possible through suc-
cessful collaboration 

 Step up efforts to protect chil-
dren against vaccine-
preventable diseases and 
thereby give them a healthy 
start in life 

(Continued on page 5) 

https://nationaltoday.com/child-abuse-awareness-month/
https://www.childhelphotline.org/
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 Encourage better communica-
tion between parents and 
healthcare professionals. 

 Remind parents and caregivers 
of the importance of making 
and keeping needed immun-
ization appointments. 

 Provide help to parents and 
caregivers to locate a 
healthcare professional who 
participates in the Vaccines for 
Children’s program, a federally 
funded program that provides 
vaccinations at no cost to chil-
dren whose parents cannot 
afford to pay for them. 

 
National Infant Immunization Week 
FAQs 
What are the one-month shots?  
According to the CDC, at 1 to 2 
months, your baby should receive 
vaccines to protect them from the 
following diseases: 

 Hepatitis B (HepB) (2nd 
dose) 

 Diphtheria, tetanus, and 
whooping cough (pertussis) 
(DTaP) (1st dose) 

 Haemophilus influenzae type 
b disease (Hib) (1st dose) 

 Polio (IPV) (1st dose) 
 Pneumococcal disease 

(PCV13) (1st dose) 
 Rotavirus (RV) (1st dose) 

What shots are newborns given at 
birth? 
According to the U.S. Department 
of Health and Human Services: 

(Continued from page 4) severe complications or even 
death regardless of whether 
they receive the best medical 
treatment or not. 

4. The younger, the more effective 
Babies react to vaccinations 
better — the younger they are 
the more effective are the vac-
cinations. 

5. Vaccinations testing 
All vaccinations are tested for 
safety — they must first prove 
to be safe and effective against 
the disease they are made for. 

 
Why We Observe National Infant 
Immunization Week 
A. Vaccines protect our children 

All vaccinations protect our 
children from dangerous dis-
eases like measles, rubella, and 
mumps. 

B. The spread of disease results in 
economic and social costs 
If diseases spread, they can re-
sult in increased costs, eco-
nomically and socially. Vac-
cinations protect us from this. 

C. This week promotes immuniza-
tion programs 
National Infant Immunization 
Week increases awareness of 
the importance of vaccinations 
around the country. 

 
Resources: 
National Day Calendar 
National Today  

“The American Academy of Pe-
diatrics and the Centers for Dis-
ease Control (CDC) recommend 
that all newborns get the first 
HepB shot before leaving the 
hospital. If the mother has HBV, 
her baby should also get a HBIG 
shot within 12 hours of birth. 
The second HepB shot should 
be given one to two months af-
ter birth.” 
Why is my baby so fussy after 
shots?  
According to Immunize: “After 
vaccination, children may be 
fussy because of pain or fever. 
To reduce discomfort, you may 
want to give your child a medi-
cine such as acetami n-ophen or 
ibuprofen.” 

 
5 Interesting Facts About Na-
tional Infant Immunization 
Week 
1. Vaccines are highly effective 

Childhood vaccines are 90% 
to 99% effective against dis-
eases. 

2. Many deadly diseases have been 
reduced 
Many dangerous diseases 
that affect children have 
been reduced or eliminated 
completely due to immun-
ization programs. 

3. All vaccine-preventable diseases 
are extremely dangerous 
The diseases that a child is 
vaccinated against can cause 

The measles outbreak in 2025 has 
significantly impacted health in 
the United States. As of March 20, 
2025, there have been 378 con-
firmed measles cases reported 
across 18 states1. The outbreak has 
led to 64 hospitalizations and 1 
confirmed death, with another 
death under investigation1. 
 

The outbreak has also placed a 
considerable strain on public 
health resources, with significant 
costs associated with diagnosing 
cases, contact tracing, and manag-
ing hospitalizations3. Efforts to 
control the outbreak emphasize 
the need for robust vaccination 
programs to prevent future occur-

(Continued on page 6) 

Measles is highly contagious and 
can cause severe health compli-
cations, including pneumonia, 
encephalitis (inflammation of 
the brain), and death2. The ma-
jority of cases have been among 
unvaccinated individuals, high-
lighting the importance of vac-
cination1,2. 
 

Measles Cases and Outbreaks 
submitted by George T. Ghosen, Editor 

https://www.nationaldaycalendar.com/april/national-infant-immunization-week-last-week-in-april
https://nationaltoday.com/national-infant-immunization-week/
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rences2,3. 
 
Find more real-time updates of 
measles cases reported by: 
• Texas Department of State 

Health Services 
• New Mexico Department of 

Health 
 
(1CDC: Measles Cases and Outbreaks) 
(2CDC: Emergency Preparedness and 
Response) 
(3Johns Hopkins: The Economic Im-
pact of the Ongoing Measles Out-
break) 
 
What to know about measles 
How serious is measles? 
Measles is an airborne, extremely 
infectious, and potentially severe 
rash illness. Before the measles 
vaccine was introduced, an esti-
mated 48,000 people were hospi-
talized and 400–500 people died 
in the United States each year. 
Keep Reading: Measles Symptoms and 
Complications 
 
Measles is not a seasonal virus. 
However, measles is often spread 
over times of high travel (like 
spring break) or in situations 
where unvaccinated persons are in 
close quarters (like summer camp). 
 
Can I get measles while traveling? 
Did you know that measles can be 
found around the world? Measles 
can live in the air for 2 hours after 
an infectious person leaves the 
space. Before any international 
travel, evaluate if your family 
needs early vaccine doses. 
 
After you return, watch your 
health for 3 weeks and call your 
healthcare provider if you or your 
child gets sick with a rash and fe-
ver. 
 
Why are some fully vaccinated people 
getting measles? 

(Continued from page 5) Two doses of MMR vaccine are 
97% effective at preventing mea-
sles, 1 dose is 93% effective. It is 
uncommon for someone fully 
vaccinated to develop measles. 
However, breakthrough infec-
tions (when someone becomes 
infected after they have been 
vaccinated) can occur, especially 
in communities experiencing an 
outbreak where high levels of 
measles virus are circulating. The 
number of breakthrough infec-
tions (approximately 5% of total) 
is consistent with what we have 
seen in previous years. 
 
How do I protect myself? 
Prevent measles and talk to your 
healthcare provider about the 
measles, mumps, and rubella 
(MMR) vaccine, especially if 
planning to travel. 
Keep Reading: Measles Vaccination 
 
Why is there more measles activity? 
Measles was declared eliminated 
in the United States in 2000. 
This was thanks to a very high 
percentage of people receiving 
the safe and effective measles, 
mumps, and rubella (MMR) vac-
cine. In recent years, however: 
• U.S. MMR coverage among 

kindergarteners is now below 
the 95% coverage target—
much lower in some commu-
nities—and is decreasing. 

• Global measles activity is in-
creasing, meaning more 
chances of an unvaccinated 
person infected with measles 
abroad returning to the Unit-
ed States. 

 
How does CDC assess measles out-
break risk? 
CDC is creating models to show 
how measles outbreaks could 
occur and spread in the United 
States. These models can be used 
to help health departments bet-
ter identify communities at high-

est risk and manage healthcare 
resources. 
(From: CDC: Measles cases and out-
breaks) 
 
How can I protect myself from 
measles? (redux) 
Protecting yourself from measles 
primarily involves vaccination and 
taking preventive measures. Here 
are some key steps: 
• Get Vaccinated: The most effec-

tive way to prevent measles is 
by getting the MMR (measles, 
mumps, rubella) vaccine. 
 Children should receive the 

first dose at 12-15 months and 
a second dose at 4-6 years1,2. 

 Adults born in 1957 or later 
should have two doses at least 
28 days apart1. 

 Adults born before 1957 are 
generally considered im-
mune1. 

• Check Vaccination Records: If 
you're unsure about your vac-
cination status, check your rec-
ords or consult your healthcare 
provider1. 

• Practice Good Hygiene: Wash 
your hands frequently with 
soap and water, avoid touching 
your face, and cover your mouth 
and nose when coughing or 
sneezing2. 

• Avoid Exposure: Stay away from 
individuals who are known to 
have measles, especially if you 
are unvaccinated or have a 
weakened immune system2. 

• Seek Medical Advice: If you be-
lieve you've been exposed to 
measles, contact your 
healthcare provider immediate-
ly. They can advise you on the 
next steps, which may include 
getting the MMR vaccine within 
72 hours of exposure2. 

 
The MMR vaccine is highly effec-
tive, with two doses being about 
97% effective at preventing mea-
sles2. It's also very safe, with mild 

(Continued on page 7) 

https://www.dshs.texas.gov/news-alerts/measles-outbreak-feb-18-2025
https://www.dshs.texas.gov/news-alerts/measles-outbreak-feb-18-2025
https://www.nmhealth.org/about/erd/ideb/mog/
https://www.nmhealth.org/about/erd/ideb/mog/
https://www.cdc.gov/measles/data-research/index.html
https://www.cdc.gov/han/2025/han00522.html
https://www.cdc.gov/han/2025/han00522.html
https://publichealth.jhu.edu/ivac/2025/economic-impact-of-the-ongoing-measles-outbreak
https://publichealth.jhu.edu/ivac/2025/economic-impact-of-the-ongoing-measles-outbreak
https://publichealth.jhu.edu/ivac/2025/economic-impact-of-the-ongoing-measles-outbreak
https://www.cdc.gov/measles/about/history.html
https://www.cdc.gov/measles/about/history.html
https://www.cdc.gov/measles/signs-symptoms/index.html
https://www.cdc.gov/measles/signs-symptoms/index.html
https://www.cdc.gov/measles/causes/index.html
https://www.cdc.gov/measles/travel/index.html
https://www.cdc.gov/measles/travel/index.html
https://www.cdc.gov/measles/travel/index.html
https://www.cdc.gov/measles/vaccines/index.html
https://www.cdc.gov/measles/about/history.html#elimination
https://www.cdc.gov/measles/about/history.html#elimination
https://www.cdc.gov/mmwr/volumes/73/wr/mm7341a3.htm
https://www.cdc.gov/mmwr/volumes/73/wr/mm7341a3.htm
https://www.cdc.gov/globalhealth/measles/index.html
https://www.cdc.gov/measles/data-research/index.html
https://www.cdc.gov/measles/data-research/index.html


07 

NACS News 

side effects like a sore arm or mild 
fever being the most common1. 
 
(1Measles 101: How to Protect Yourself 
and Your Family) 
(2 How to Prevent Measles - Plus, 4 
Other Pharmacist Tips for Optimal 
Measles Protection) 
 
Why is there vaccine hesitancy? 
Vaccine hesitancy is a complex is-
sue influenced by various factors. 
Here are some key reasons: 
1. Misinformation: False infor-

mation about vaccines, often 
spread through social media, 
can lead to fear and confu-
sion1,2. 

2. Distrust in Healthcare Systems: 
Some people have a lack of 
trust in healthcare providers or 

(Continued from page 6) pharmaceutical companies, 
which can stem from past 
experiences or perceived mo-
tives1,2. 

3. Concerns About Safety: Wor-
ries about potential side ef-
fects or long-term health im-
pacts can make individuals 
hesitant to get vaccinated2. 

4. Complacency: When people 
perceive the risk of the dis-
ease as low, they may not see 
the need for vaccination2. 

5. Convenience: Access to vac-
cines can be a barrier. If get-
ting vaccinated is inconven-
ient or difficult, people may 
be less likely to do it2. 

6. Cultural and Religious Be-
liefs: Some cultural or reli-
gious beliefs may discourage 
vaccination2. 

7. Personal Autonomy: The belief 
in personal freedom and choice 
can lead to resistance against 
perceived mandates1. 

 
Addressing vaccine hesitancy re-
quires a multifaceted approach, 
including improving public educa-
tion, building trust in healthcare 
systems, and ensuring transparent 
communication about vaccine 
safety and efficacy1,2. 
 
(1What are the Main Causes of Vac-
cine Hesitancy?) 
(2Vaccine hesitancy: A growing chal-
lenge for immunization programmes) 
 
Links: 
CDC.gov 
CDC Health Alert Network  

Sexual Assault Awareness Month 
submitted by Sandra Roberts, Prevention Specialist - Health & Wellness 

Sexual assault awareness is im-
portant every day of the year. 
This month gives us an opportuni-
ty to draw attention to the preva-
lence of sexual assault and educate 
individuals and communities on 
sexual violence and combatting 
victim blaming. 
 
National Sexual Assault Resource 
Center reports that nationwide, 
81% of women and 43% of men 
reported experiencing some form 
of sexual harassment and/or as-
sault in their lifetime. That is only 
the number of people that have 
reported their experiences, a lot of 
assaults go unreported and unsaid. 
 
What is Sexual Violence? 
• Sexual violence occurs when 

someone is forced or manipu-
lated into unwanted sexual 
activity without their consent. 
— Consent means permission 
for something to happen or 
agreement to do something. It 

needs to be sober, voluntary, 
enthusiastic, and ongoing. — 
Reasons someone might not 
consent to sexual activity 
include fear, guilt, pressure, 
force, and/or influence of al-
cohol or drugs. 

• Anyone can experience sexu-
al violence, including chil-
dren, teens, adults, and sen-
iors of any gender. 

• Those who sexually abuse 
can be acquaintances, family, 
trusted individuals, or 
strangers; of these, the first 
three are most common. 

 
Sexual Assault Awareness Month 
at a Glance 
• In the United States, April is 

Sexual Assault Awareness 
Month (SAAM). 

• The goal of this month is to 
raise public awareness about 
sexual violence and educate 
communities on how to pre-
vent it. 

• Individuals can show their 
support for survivors, stand up 
to victim blaming, shut down 
rape jokes, correct harmful 
misconceptions, promote eve-
ryday consent, and practice 
healthy communications with 
children. 

• We know that one month isn’t 
enough to solve the serious 
and widespread issue of sexual 
violence. However, the atten-
tion April generates is an op-
portunity to energize and ex-
pand prevention efforts 
throughout the year.  

 
Staying Safe 
• Practicing Active Bystander 

(Continued on page 8) 

https://www.summithealth.com/health-wellness/measles-101-how-protect-yourself-and-your-family
https://www.summithealth.com/health-wellness/measles-101-how-protect-yourself-and-your-family
https://www.goodrx.com/conditions/measles/measles-prevention
https://www.goodrx.com/conditions/measles/measles-prevention
https://www.goodrx.com/conditions/measles/measles-prevention
https://www.news-medical.net/health/What-are-the-Main-Causes-of-Vaccine-Hesitancy.aspx
https://www.news-medical.net/health/What-are-the-Main-Causes-of-Vaccine-Hesitancy.aspx
https://www.who.int/news/item/18-08-2015-vaccine-hesitancy-a-growing-challenge-for-immunization-programmes
https://www.who.int/news/item/18-08-2015-vaccine-hesitancy-a-growing-challenge-for-immunization-programmes
https://www.cdc.gov/measles/data-research/index.html
https://www.cdc.gov/han/2025/han00522.html
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Intervention - When you see 
something that doesn’t seem 
right, there are simple ways to 
step in and help a friend. 

• Your Role in Preventing Sexual 
Assault - Whether it’s giving 
someone a safe ride home from 

(Continued from page 7) a party or diverting a person 
who is engaging in uncom-
fortable behavior, anyone 
can help prevent sexual vio-
lence. 

• Trust Your Instincts - If you 
feel you are being pressured 
into unwanted sex, you 

probably are. If you feel un-
comfortable or threatened 
around an acquaintance or 
your partner, get out of the sit-
uations immediately. If you 
misread someone’s signals, 
you can always explain later.  

Sexual Assault Awareness Month – April 2025  
From National Today 

Sexual Assault Awareness Month, 
observed each April, is a campaign 
that aims to increase awareness 
about the causes and risk factors 
for sexual assault and empower 
individuals to take steps to prevent 
it in their communities. Since 2001, 
the National Sexual Violence Re-
search Center has coordinated an-
nual programming, developing 
materials and resources for organi-
zations and agencies to use. The 
SAAM campaign works with a vari-
ety of non-profit organizations and 
foundations to spread the message 
of awareness and prevention 
through educational programs, 
public events, and petitions for leg-
islative action. 
 
History of Sexual Assault Aware-
ness Month 
Observed as an opportunity to pro-
mote education and the prevention 
of sexual violence, Sexual Assault 
Awareness Month(SAAM) traces 
its history to the 1970s, when ac-
tivists first began organizing on a 
national scale to reduce sexual as-
sault and violence against women. 
Advocates fought tirelessly to 
bring a topic, once taboo for public 
discussion, out of the shadows and 
shed light on the widespread prob-
lem of sexual assault. 
 
The first rape crisis center in the 
U.S., Bay Area Women Against 
Rape, opened in 1971, with the dual 
goals of providing counseling and 
advocacy to survivors and educat-

ing the community. Their work 
paved the way for more groups 
and coalitions, and in 1976, the 
first Take Back the Night rally 
brought increased visibility as 
activists organized more public 
events. Take Back the Night, a 
series of marches organized to 
protest rape and sexual assault, 
broadcast the message that 
women shouldn’t be afraid to be 
out at night. 
 
By the 1980s, the National Coali-
tion Against Sexual Assault was 
mobilizing groups across the 
country to take action at higher 
levels. In 1994, after a long cam-
paign, Congress passed the Vio-
lence Against Women Act, the 
first legislation to require law 
enforcement to treat domestic 
violence as a crime and not a pri-
vate matter. 
 
In 2001, the first official Sexual 
Assault Awareness Month once 
again brought the issue into 
public consciousness and rein-
vigorated a national network of 
events and support groups that 
raise awareness and provide re-
sources to survivors and those at 
risk. the Rape, Abuse, & Incest 
National Network (RAINN) sup-
ports a network of over a thou-
sand rape crisis centers. 
 
The campaign tries to address a 
broad range of issues including 
sexual health and consent, and 

engages with diverse populations 
by developing culturally sensitive 
foreign-language materials. 
 
Sexual assault is a widespread is-
sue in the United States, with near-
ly 325,000 people experiencing 
rape or sexual assault in 2021, ac-
cording to the Bureau of Justice 
Statistics. Moreover, sexual assault 
can have lifelong physical, emo-
tional and financial impacts. The 
Office of Justice Programs (OJP) is 
committed to providing victim-
centered services to survivors of 
sexual assault, working to help in-
dividuals and communities access 
justice and working to prevent per-
petration. As we observe National 
Sexual Assault Awareness and Pre-
vention Month each April, it is im-
portant to recognize the need for 
survivor voices to be elevated, en-
gaged and heard to effect change 
in our communities and for perpe-
trators to be held accountable. 
 
Help for Victims of Sexual Assault 
If at any time you feel that you are 
in immediate danger, we strongly 
urge you to call your local police 
department's emergency number 
(911) 
 
National Sexual Assault Hotline 
The National Sexual Assault Hot-
line’s trained support specialists 
are available to offer support, in-
formation, advice or a referral. You 
are not alone. 
1.800.656.HOPE (4673) 

https://nationaltoday.com/sexual-assault-awareness-month/
https://rainn.org/
https://rainn.org/
https://www.ojp.gov/topics/sexual-assault-awareness
https://www.ojp.gov/topics/sexual-assault-awareness
https://www.ojp.gov/topics/911
https://rainn.org/about-national-sexual-assault-telephone-hotline
tel:800-656-4673
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“We all should know that diversity 
makes for a rich tapestry, and we must 
understand that all the threads of the 
tapestry are equal in value no matter 
what their color.” – Dr. Maya Angelou 
 
April is Diversity Month, a time to 
recognize and celebrate the beauti-
ful tapestry of our unique cultures, 
backgrounds and rich traditions 
that comprise us all. Now, in a vir-
tual society, it is more important 
than ever to celebrate diversity. In 
times of crisis and extreme uncer-
tainty, sometimes the knee-jerk 
reaction is to respond by surround-
ing ourselves with people who are 
like us, while intentionally distanc-
ing ourselves from those who are 
different. These behaviors can be 
attributed to fear, the media, or 
unconscious bias. 
 
As leaders, we must prioritize our 
commitment to diversity and in-
clusion. Creating meaningful inter-
action, opportunity and inclusion 
for all people, not just some. As a 
people, we are the intersectionality 
of race, ethnic origin and color, re-
ligion and creed, sexual orienta-
tion, age, ability, sizes, and shapes, 
to name but a few. We originate 
from a myriad of cultures, steeped 
in a multitude of beliefs systems 
and traditions. 
 
It is important that we find value 
in each other’s experiences, differ-
ences and unique characteristics as 
it enables us to respond with rele-
vance, empathy and compassion. 
By celebrating and sharing our au-
thentic selves, we gain a greater 
appreciation of each other and the 
diversity that surrounds us. Cele-
brating diversity not only boosts 
cultural awareness, but most im-
portantly creates spaces of inclu-
sion and fosters belonging where 

people feel valued. 
 
An appreciation and respect for 
differences can make the world a 
better place for everyone. Here 
are six ways you can do exactly 
that: 
Celebrate diversity. Share your 
culture and heritage with a social 
media post. Some ideas for the 
post can be a photo in your cul-
tural attire, an heirloom or even 
a family recipe. Celebrate your 
friends, family and colleagues by 
asking them to share their photo 
or special item during your next 
virtual staff meeting, coffee chat 
or happy hour. 
Engage in learning opportuni-
ties. Expand your knowledge of 
diversity and inclusion related 
topics: 
 Brush up on your inclusive 

leader habits. 
 Sign up for a D&I course in 

LinkedIn Learning. 
 Watch the Corona Bias video 

and share with a colleague 
how you combat bias. 

 Virtually connect with a D&I 
group, organization and/or 
practitioner to share best 
practices. 

 Read a D&I publication - I 
highly recommend the Fed-
eral Reserve Bank of Kansas 
City's 2019 diversity and in-
clusion report. :) 

 
Support minority- and women-
owned businesses. Minority- 
and women-owned businesses 
will be heavily impacted by the 
pandemic, therefore consider 
visiting or utilizing services from 
a diverse vendor to show your 
support for their business. The 
SBA small business database can 
be helpful in finding diverse sup-
pliers in your area. 

 
Host a multicultural virtual movie 
night. Invite friends, family or col-
leagues to some multicultural and 
foreign films. You can even ask 
guests to bring a snack to repre-
sent a different country or culture 
to munch on. 
 
Attend a virtual cultural art exhib-
it. Many cities are home to interna-
tional or cultural art exhibits. 
Learn more about other cultures 
through the lens of fine and con-
temporary art from museums 
around the world in the comfort of 
your own home. 
 
Play music from around the world. 
Play music from around the world 
in your home. Celebrate your Cele-
brate your friends, family and col-
leagues by asking them to share 
examples of music from their own 
culture or heritage during your 
next virtual staff meeting, coffee 
chat or happy hour.  
 
How will you celebrate diversity? 
 
 
What will the effect of no diversity, 
equity and inclusion mean in 2025 
The absence of diversity, equity, 
and inclusion (DEI) initiatives in 
2025 could have significant impli-
cations across various sectors: 
1. Workplace Dynamics: Without 

DEI, workplaces may struggle 
to foster innovation and col-
laboration, as diverse perspec-
tives often drive creativity and 
problem-solving1. Employees 
from underrepresented groups 
might face increased barriers, 
leading to lower morale and 
higher turnover rates.2 

2. Education: A lack of DEI in ed-

(Continued on page 10) 

April is Diversity Month, Six Ways to Celebrate 
By Chantell Garrett, CDP, CNP, via Linked In, April 16, 2020  

https://www.tolerance.org/professional-development/test-yourself-for-hidden-bias
https://hbr.org/2019/03/why-inclusive-leaders-are-good-for-organizations-and-how-to-become-one
https://hbr.org/2019/03/why-inclusive-leaders-are-good-for-organizations-and-how-to-become-one
https://www.linkedin.com/learning/
https://www.youtube.com/watch?v=sLiygBB1nbU
https://www.kansascityfed.org/aboutus/kcfedinformation/~/media/09bdfe39d4564405858f9c95a466d538.ashx
https://www.kansascityfed.org/aboutus/kcfedinformation/~/media/09bdfe39d4564405858f9c95a466d538.ashx
https://www.kansascityfed.org/aboutus/kcfedinformation/~/media/09bdfe39d4564405858f9c95a466d538.ashx
https://www.kansascityfed.org/aboutus/kcfedinformation/~/media/09bdfe39d4564405858f9c95a466d538.ashx
https://abcnews.go.com/Health/minority-owned-small-businesses-face-unique-steep-hurdles/story?id=70011898
https://abcnews.go.com/Health/minority-owned-small-businesses-face-unique-steep-hurdles/story?id=70011898
https://abcnews.go.com/Health/minority-owned-small-businesses-face-unique-steep-hurdles/story?id=70011898
https://abcnews.go.com/Health/minority-owned-small-businesses-face-unique-steep-hurdles/story?id=70011898
https://web.sba.gov/pro-net/search/dsp_dsbs.cfm
https://www.travelandleisure.com/attractions/museums-galleries/museums-with-virtual-tours
https://www.linkedin.com/in/chantellgarrett/


10 

NACS News 

ucational institutions could 
result in reduced access to op-
portunities for marginalized 
communities. This might exac-
erbate existing inequalities and 
limit the diversity of thought 
and experience in academic 
settings.3 

3. Healthcare: In fields like medi-
cine, reduced diversity could 
negatively impact patient care. 
Studies suggest that a diverse 

(Continued from page 9) medical workforce improves 
cultural competence and pa-
tient outcomes.3 

4. Economic Impact: Compa-
nies that abandon DEI initia-
tives may face reputational 
risks and potential legal chal-
lenges. Additionally, they 
might miss out on the finan-
cial benefits associated with 
diverse and inclusive teams.1 

5. Social Consequences: The 
rollback of DEI efforts could 

deepen societal divisions and 
hinder progress toward equity 
and inclusion, potentially lead-
ing to increased polarization.4 

 
The effects of eliminating DEI are 
complex and far-reaching, touch-
ing on fairness, innovation, and 
societal cohesion. What are your 
thoughts on this? 
 
(1Diversity.com, 2HBR.org, 
3MedicalXpress, 4USA Today) 

Pentagon to Restore Navajo Code Talkers to Website; 
White House Blames AI for the Removal 

By Levi Rickert, Native News Online, March 19, 2025  

Navajo Nation President Buu Ny-
gren on Wednesday said his office 
received word from the White 
House that the Department of De-
fense will restore materials related 
to the Navajo Code Talkers on its 
website. 
 
The restoration announcement 
came two days after an exclusive 
article was published by Axios re-
ported that at least 10 articles 
mentioning the Code Talkers that 
had disappeared from the U.S. Ar-
my and Department of Defense 
websites as of Monday. 
 

Nygren said in a statement.  
 
Nygren said the restoration was 
made possible through the dedi-
cated advocacy of the Navajo Na-
tion Washington Office and his 
letter to the Department of De-
fense. 

 
“I want to assure the Navajo peo-
ple that we remain in close com-
munication with federal officials 
to ensure the legacy of our cher-
ished Navajo Code Talkers is 
never erased from American and 
Navajo history,” Nygren said. 
 
Nygren finished his statement by 
saying, “As sovereign nations, we 
are not defined by DEI classifica-
tions. We are political sovereigns 
with treaties and a long-
standing relationship with the 

U.S. government.” 
 
The 25th Navajo Nation Council 
weighed in on the matter on 
Wednesday as well. 
 
“The Pentagon acknowledged the 
removal as a ‘mistake’ and has 
since restored much of the deleted 
content. The DoD explained that 
the removal was part of an auto-
mated process to comply with the 
DEI policy directive. While some 
pages have been restored, others 
remain offline, replaced by server 
errors. The Pentagon has promised 
to resolve the issue fully,” the 
Council said in a statement. 
 
"The restoration of the Navajo 
Code Talkers' articles is a necessary 
step, but it does not erase the harm 
caused by their initial removal. The 
service of the Code Talkers was 
crucial to the success of World War 
II, and their legacy must be contin-
ually recognized and honored, be-
yond any political agenda,” said 
Speaker Crystalyne Curley.  

Navajo Indian communication men 
with the Marines on Saipan landed 
with the first assault waves to hit the 
beach.  
(Unknown author or not provided - U.S. 
National Archives and Records 
Administration ) 

https://diversity.com/post/trump-dei-ban-impact-employers-workplace-diversity-2025
https://hbr.org/2025/01/what-comes-after-dei
https://medicalxpress.com/news/2025-03-plummeting-diversity-medical-schools-dei.html
https://www.usatoday.com/story/money/2025/03/04/trump-dei-backlash-explained/81170427007/
https://nativenewsonline.net/sovereignty/pentagon-to-restore-navajo-code-talkers-to-website-white-house-blames-ai-for-the-removal
https://nativenewsonline.net/currents/trump-s-dei-executive-order-prompts-the-removal-of-navajo-code-talkers-from-some-military-websites
https://web.archive.org/web/20250305181224/https:/www.defense.gov/News/Feature-Stories/Story/Article/3951611/code-talkers-helped-us-win-world-wars-i-and-ii/
https://web.archive.org/web/20250201065304/https:/www.defense.gov/News/Feature-Stories/Story/Article/3956714/airman-honors-grandfathers-wwii-code-talker-legacy/
https://web.archive.org/web/20241104173904/https:/www.army.mil/article/271097/protectors_of_army_communications
https://www.axios.com/2025/01/21/trump-dei-rollback
https://navajotimes.com/reznews/first-navajo-woman-becomes-speaker-of-the-navajo-nation-council/
https://en.wikipedia.org/wiki/U.S._National_Archives_and_Records_Administration
https://en.wikipedia.org/wiki/U.S._National_Archives_and_Records_Administration
https://en.wikipedia.org/wiki/U.S._National_Archives_and_Records_Administration
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The National Federation of Just 
Communities (NFJC) of WNY, Inc. 
honored individuals (both adults 
and youth), and businesses in 
Western New York who have made 
a meaningful impact on our com-
munity over the past year. 
 

This year, NACS received a Com-
munity Ally Award from the Na-
tional Federation of Just Commu-

nities for providing programs 
that address the vast needs of 
our community. In keeping with 
our “Tradition of Caring”, 
through the leadership of Execu-
tive Director, Michael Martin, 
NACS has “grown into a full-
scale human services agency, 
committed to helping the entire 
community, regardless of race or 
background.” 
 
NACS’ programs are organized 
into four components, focusing 
on the following key areas: Eco-
nomic Self-Sufficiency, Family 
Services, Health and Wellness, 
and Community and Cultural 
services. 
 
Pete Hill was honored for his 
dedication, efforts, and contribu-
tions to help our “community to 
move beyond the impact of his-
torical traumas and related fac-
tors that have negatively impact-
ed the inter-generational health 
and vitality of Native Ameri-
cans.” 
 
The NFJC WNY, Inc. recognizes 
persons and programs that are 

“dedicated to overcoming racism, 
bias, and discrimination by build-
ing a more just and inclusive com-
munity through education and 
community engagement.” 
 
For more information on the NFJC 
WNY. Inc and their programs visit 
www.nfjcwny.org. 

American Indian College Fund: Scholarships Update 
Submitted by Pete Hill, Special Initiatives Coordinator 

The American Indian College Fund 
provides scholarships to American 
Indian and Alaska Native college 
students who are enrolled in cer-
tificate, undergraduate, or gradu-
ate programs at tribal colleges and 
universities, or nonprofit, accredit-
ed schools. 
 
The College Fund manages a wide 
portfolio of scholarship programs, 
and TCU students are eligible for 
all our opportunities. Applicants 
only need to submit one applica-
tion every year to be considered. 

Award amounts vary but average 
between $2,000 to $3,000. 
 
High School Student 
The American Indian College 
Fund offers merit-based scholar-
ships for American Indian and 
Alaska Native high school stu-
dents that plan to pursue higher 
education. Our application is 
available every year starting on 
February 1st in anticipation of 
the upcoming fall term. High 
school students should apply in 
the last semester of their senior 

year. 
Learn More! 
 
Student at a Tribal College/
University 
The American Indian College Fund 
has a close relationship with the 35 
accredited Tribal Colleges and Uni-
versities (TCU). Students attending 
TCUs are eligible for all the differ-
ent merit-based scholarship pro-
grams we offer. Our application is 
available every year starting on 
February 1st in anticipation of the 

(Continued on page 12) 

NFJC Community Ally Awards 2025 
Submitted by George T. Ghosen, Editor 

Michael Martin, Executive Director 

Pete Hill, Special Initiatives 
Coordinator 

https://www.nfjcwny.org/index.html
https://collegefund.org/students/scholarship-journey/hs-students
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upcoming fall term. We encourage 
TCU students to complete their 
application by May 31st to receive 
priority review. 
Learn More! 
 
Student at a non-Tribal College/
University 
The American Indian College Fund 
offers merit-based scholarship op-
portunities for American Indian 
and Alaska Native students attend-
ing accredited nonprofit colleges or 

(Continued from page 11) universities in the U.S. Our appli-
cation is available every year 
starting on February 1st in antici-
pation of the upcoming fall term. 
We encourage students attend-
ing these institutions to com-
plete their application by May 
31st to receive priority review. 
Learn More! 
 
Additional Scholarships 
There are thousands of scholar-
ship opportunities in addition to 
the scholarship programs we 

offer. We advise all students to ap-
ply to as many scholarships as they 
are eligible for. Discover more 
scholarship opportunities availa-
ble outside of the American Indian 
College Fund. 
View More Scholarships! 
 
Scholarship Search Websites: 
• College Board Scholarship 

Search 
• Career OneStop Scholarship 

Finder 
• Scholarships.com 

Sleep Tips: 6 Steps to Better Sleep, And More! 
By Mayo Clinic Staff , Jan. 31, 2025  

You're not doomed to toss and 
turn every night. Consider simple 
tips for better sleep, from setting a 
sleep schedule to including physi-
cal activity in your daily routine. 
 
Many factors can interfere with a 
good night's sleep — from work 
stress and family responsibilities 
to illnesses. It's no wonder that 
quality sleep is sometimes elusive. 
 
You might not be able to control 
the factors that interfere with your 
sleep. However, you can adopt 
habits that encourage better sleep. 
Start with these simple tips. 
 
1. Stick to a sleep schedule 
Set aside no more than eight hours 
for sleep. The recommended 
amount of sleep for a healthy adult 
is at least seven hours. Most people 
don't need more than eight hours 
in bed to be well rested. 
 
Go to bed and get up at the same 
time every day, including week-
ends. Being consistent reinforces 
your body's sleep-wake cycle. 
 
If you don't fall asleep within 
about 20 minutes of going to bed, 
leave your bedroom and do some-
thing relaxing. Read or listen to 

soothing music. Go back to bed 
when you're tired. Repeat as 
needed, but continue to main-
tain your sleep schedule and 
wake-up time. 
 
2. Pay attention to what you eat 
and drink 
Don't go to bed hungry or 
stuffed. In particular, avoid 
heavy or large meals within a 
couple of hours of bedtime. Dis-
comfort might keep you up. 
 
Nicotine, caffeine and alcohol 
deserve caution, too. The stimu-
lating effects of nicotine and caf-
feine take hours to wear off and 
can interfere with sleep. And 
even though alcohol might make 
you feel sleepy at first, it can dis-
rupt sleep later in the night. 
 
3. Create a restful environment 
Keep your room cool, dark and 
quiet. Exposure to light in the 
evenings might make it more 
challenging to fall asleep. Avoid 
prolonged use of light-emitting 
screens just before bedtime. 
Consider using room-darkening 
shades, earplugs, a fan or other 
devices to create an environment 
that suits your needs. 
 

Doing calming activities before 
bedtime, such as taking a bath or 
using relaxation techniques, might 
promote better sleep. 
 
4. Limit daytime naps 
Long daytime naps can interfere 
with nighttime sleep. Limit naps to 
no more than one hour and avoid 
napping late in the day. 
 
However, if you work nights, you 
might need to nap late in the day 
before work to help make up your 
sleep debt. 
 
5. Include physical activity in your 
daily routine 
Regular physical activity can pro-
mote better sleep. However, avoid 
being active too close to bedtime. 
 
Spending time outside every day 
might be helpful, too. 
 
6. Manage worries 
Try to resolve your worries or con-
cerns before bedtime. Jot down 
what's on your mind and then set 
it aside for tomorrow. 
 
Stress management might help. 
Start with the basics, such as get-
ting organized, setting priorities 

(Continued on page 13) 

https://collegefund.org/students/scholarship-journey/tcu-student
https://collegefund.org/students/scholarship-journey/college-students
https://collegefund.org/students/scholarships/additional-scholarships/
https://bigfuture.collegeboard.org/scholarship-search
https://bigfuture.collegeboard.org/scholarship-search
https://www.careeronestop.org/toolkit/training/find-scholarships.aspx
https://www.careeronestop.org/toolkit/training/find-scholarships.aspx
https://www.scholarships.com/
https://www.mayoclinic.org/about-this-site/meet-our-medical-editors
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and delegating tasks. Meditation 
also can ease anxiety. 
 
Know when to contact your health 
care provider 
Nearly everyone has an occasional 
sleepless night. However, if you 
often have trouble sleeping, con-
tact your health care provider. 
Identifying and treating any un-
derlying causes can help you get 
the better sleep you deserve. 
 
What is Meditation? 
Meditation is a practice that in-
volves training your mind to focus, 
be present, and develop a sense of 
calm and clarity. It can take many 
forms but generally includes tech-
niques to help you observe your 
thoughts, feelings, and surround-
ings without judgment. At its core, 
meditation is about creating a 
space of mental stillness to pro-
mote inner peace and self-
awareness. 
 
People meditate for various rea-
sons, such as reducing stress, im-
proving concentration, enhancing 
emotional well-being, or connect-
ing with their spiritual side. It can 
be as simple as focusing on your 
breath or as elaborate as guided 
visualizations or chants. 
 
Some common types of meditation 
include: 
 Mindfulness Meditation: Stay-

ing present and aware of the 
current moment. 

 Transcendental Meditation: Re-
peating a mantra or sound to 
settle the mind. 

 Guided Meditation: Following a 
narrator’s prompts to visualize 
relaxing or inspiring scenes. 

 Movement Meditation: Focus-
ing on movement, as in yoga or 
tai chi. 

 Loving-Kindness Meditation: 
Cultivating compassion and 

(Continued from page 12) positive emotions toward 
oneself and others. 

 
Tips For Meditation Before Sleep 
Meditating before sleep can be a 
wonderful way to relax your 
mind and body. Here are a few 
tips to help you get started: 
1. Create a calming space: Find a 
quiet, comfortable spot where 
you can sit or lie down. Dim the 
lights or use a soft lamp or can-
dle to set a relaxing atmosphere. 
2. Use deep breathing tech-
niques: Focus on your breath. 
Inhale deeply through your nose 
for a count of four, hold for four, 
and exhale slowly through your 
mouth for six. Repeat this cycle 
to calm your nervous system. 
3. Try guided meditation: If 
you're new to meditation, you 
might find it helpful to listen to a 
guided session. There are many 
apps and online resources with 
soothing bedtime meditations. 
4. Engage your senses: Play gen-
tle music, nature sounds, or 
white noise. You could also use 
essential oils like lavender for 
aromatherapy to help you feel 
more relaxed. 
5. Practice mindfulness: Focus on 
the present moment. Let go of 
thoughts about the past or fu-
ture and bring your attention to 
your body, breath, or a soothing 
visualization. 
6. Body scan relaxation: Start at 
your toes and mentally work 
your way up, releasing tension in 
each part of your body. Notice 
how your body feels as you pro-
gressively relax. 
7. Consistency is key: Establish a 
routine by meditating at the 
same time each night. This can 
help signal to your body that it's 
time to wind down. 
 
8 Foods That Will Help You 
Sleep Through the Night? 
Certain foods contain nutrients 

that can promote better sleep by 
helping regulate your body’s natu-
ral sleep-wake cycle. Here are some 
sleep-friendly options: 
1. Almonds: Rich in magnesium, 

which can improve sleep quali-
ty by relaxing muscles and 
calming the nervous system. 

2. Bananas: Packed with potassi-
um and magnesium, as well as 
tryptophan, which aids in pro-
ducing sleep-inducing hor-
mones like serotonin and mela-
tonin. 

3. Cherries: Especially tart cher-
ries, they are a natural source 
of melatonin, the hormone that 
regulates sleep. 

4. Kiwi: Known for its high sero-
tonin levels, which can im-
prove sleep quality and dura-
tion. 

5. Oatmeal: Contains melatonin 
and carbohydrates that can 
help your brain absorb trypto-
phan more effectively. 

6. Turkey: Well-known for being 
rich in tryptophan, it may pro-
mote feelings of tiredness. 

7. Walnuts: Contain melatonin as 
well as healthy fats that sup-
port brain health and relaxa-
tion. 

8. Herbal Teas: Chamomile tea, in 
particular, is known for its 
calming properties, thanks to 
an antioxidant called apigenin. 

 
Including these foods as part of a 
balanced diet could help you drift 
off more easily. Pairing them with 
a calming bedtime routine can 
make a real difference too. 
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humanresources@nacswny.org 

Employment Opportunity 

humanresources@nacswny.org 
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Employment Opportunity 

humanresources@nacswny.org 

Summary 
Under the guidance of the Health & Wellness Coordinator, the Youth Clubhouse Manager is responsible for assisting 
and leading in the performance of day-to-day duties in delivering and providing a safe, supportive, culturally appropri-
ate, alcohol and drug-free environment for all Native American youth and young adults ages 12 to 17 years old. This posi-
tion will lead in the oversight of activities, cultural programming, and supervise Youth Leaders. Incumbent must be 
available for non-traditional hours (evenings and weekends). The Clubhouses are open 25 hours per week. All efforts will 
be performed with the understanding of and in accordance with Good Mind principles, while also adhering to the princi-
ples of Trauma Informed Care (TIC).  

humanresources@nacswny.org 
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Employment Opportunity 

humanresources@nacswny.org 

Summary 
Incumbent will assist the Health & Wellness Coordinator and the Youth Clubhouse Managers in providing a safe, support-
ive, culturally appropriate, alcohol and drug-free environment for all members. The Youth Advocate will ensure to serve 
any Native American youth ages 12 to 17 years old in Erie and Niagara counties, who are in recovery from or at-risk of de-
veloping a substance use disorder. Incumbent will be responsible for ensuring youth receive resources, needs, services, 
supports, and/or activities to ensure overall good health. Incumbent must be available for non-traditional hours (evenings 
and weekends). The Clubhouses are open 25 hours per week. All efforts will be performed with the understanding of and 
in accordance with Good Mind principles, while also adhering to the principles of Trauma Informed Care (TIC).  

humanresources@nacswny.org 

mailto:humanresources@nacswny.org
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FUNDED BY: Erie County Department of Social Services; New York State Office of Children & Family Services; New York State Office of 
Alcoholism & Substance Abuse Services; Community Foundation for Greater Buffalo; National Urban Indian Family Coalition; Niagara 
County Department of Social Services, Niagara County Office of the Aging; United Way of Niagara, US Department of Labor; 
Administration for Native Americans (ANA); Indigenous Justice Circle; Jessie Smith Noyes Foundation; Erie County Department of 
Mental Health; NYS Research Foundation for Mental Health; NYS Medicaid Program 29-I; Western New York Foundation; New York 
State Department of Health/AIDS Institute, as well as businesses, foundations and caring individuals. 
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